
















































(a) 

(b) 

(c) 

(d) 

(e) 

Illness in Family. Upon request, two (2) shifts of paid sick leave shall be allowed 

for care or attendance upon a member of the immediate family for critical illness, 

provided, however, additional shifts of paid sick leave shall be allowed for this 

purpose if supported by a written statement (explaining why the employee's 

attendance is necessary) from the attending physician. This use of paid sick leave 

is for emergencies when advance arrangements cannot be made and is limited to 

members of the immediate family. 

Funeral Leave. Upon request, a maximum of three (3) shifts of paid sick leave shall 
be granted an employee for a death in the immediate family. If the employee's 
absence exceeds the allowed time, the excess time shall be charged to vacation or 
compensatory time off. Article 37 of this agreement shall not apply to the taking 
of vacation of this purpose. Immediate family includes only any parent, stepparent, 
child, stepchild, brother, stepbrother, sister, stepsister, spouse, grandparent, 
grandchild, son-in-law, daughter-in-law, brother-in-law, sister-in-law, or ward of 
the Employee, and any parent or grandparent of the Employee's spouse. 

Medical Appointments. An employee must obtain prior approval from the 
appointing authority for the purpose of medical, dental, or optical examination or 
treatment, when such examination or treatment cannot be scheduled other than 
during working hours. Such absence on paid sick leave shall be approved only 
when the employee has made a diligent effort to have such examination or treatment 
prior to his or her normal working hours, after work, or on a day off. 

Paid Sick Leave on Vacation. Except as provided in this article, paid sick leave 
will not be allowed during a previously scheduled vacation unless the employee is 
under the care of a physician because of an unexpected injury or illness and the 
employee furnishes to the Chief a certificate, signed by the physician, indicating 
the number of days the employee was actually confined to his or her home or 
hospital or the Fire Chief approves use of sick leave on vacation when the employee 
is not confined. The employee will then receive paid sick leave for those days spent 
confined. If the employee is exposed to a contagious disease and confined under 
doctor's orders, such employee will be granted paid sick leave in lieu of vacation. 
There will be no sick leave granted to an employee who is on leave of absence. 

Employee Assistance Program. Any approved absence for participation in the 
Employee's Assistance Program shall be allowed as paid sick leave. Upon request, 
a maximum of six ( 6) half-shifts of paid sick leave shall be granted an employee so 
that the employee can participate in a family involvement program involving 
chemical dependency treatment of the employee's spouse or child. 

Birth or Adoption of a child.  Upon request, one (1) shift of paid sick leave shall 

be allowed for care or attendance of the birth or adoption of an employee’s child.

25.4 Whenever an employee uses sick leave in excess of two (2) working shifts for a fifty-six 
(56) hour employee or three (3) days for a forty (40) hour employee, the appointing
authority shall direct such employee to furnish written explanation by a physician to justify
such absence on paid sick leave; failure to furnish such written explanation shall preclude
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