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Addendum 2
Solicitation 22-99349

O 218-730-5340

purchasing@duluthmn.gov

Lakewalk Shoreline Rehabilitation Sites B and C

This addendum serves to notify all bidders of the following changes to the solicitation

documents:

1. The federal wage decisions were recently updated. A new labor cost bidding data form

and the updated applicable federal wage decisions are attached.

2. The state commercial wage rate is removed from the solicitation.
3. Truck rental rates are attached.
4. Questions and answers are provided in the attached AMI document.

Please acknowledge receipt of this Addendum by checking the acknowledgment box within the
www.bidexpress.com solicitation.

Posted: June 30, 2022
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M I N NE S O TA

LABOR COST BIDDING DATA

Solicitation No.: 22-99349
Project Title: Lakewalk Shoreline Rehabilitation Sites B & C

Funding sources for City of Duluth projects determine what wages and work hours are required.
The project identified above includes the funding sources checked below.

= Federal funds - FEMA
[] State funds

X City funds (25% Match)
[] Other:

Per the Duluth City Code, prevailing wages must be paid on projects over $2,000. The
prevailing wage decisions included in this project are listed below. If multiple wage decisions
cover the work, bidders are required to pay the higher wage:

1. Federal Heavy MN20220040 effective 2:25-22 6/10/22
2. Federal Highway MN20220144-effective-2.25-22 MN20220056, effective 5/27/22
3. State Highway and Heavy, Region 1, effective 11.15.21

This project will include a project labor agreement (PLA) if over $150,000. Please note that
union scale wages are not always higher than the prevailing wages required.

Overtime rate to be paid at no less than 1 'z times the rate of pay, plus fringe, as established in
the project’s wage decision OR 1 2 times the base rate the employee is being paid, plus fringe;
whichever is higher. Overtime must be paid on:

] hours worked in excess of 8 hours per day (even if less than 40 hours worked in a
week) and hours worked in excess of 40 hours per week

[] hours worked in excess of 40 hours per week

= hours worked in excess of 8 hours per day and 40 hours per week, unless the
bidder has an existing union labor agreement allowing different hours as
prescribed in section 2-26 of the City Code.
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SAM.gov

"General Decision Number: MN20220040 06/10/2022

Superseded General Decision Number: MN20210040

State: Minnesota

Construction Type: Heavy

County: St Louis County in Minnesota.

HEAVY CONSTRUCTION PROJECTS

Note: Contracts subject to the Davis-Bacon Act are generally

required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(2)-(69).

|If the contract is entered
|into on or after January 30,
2022, or the contract is

| renewed or extended (e.g., an
|option is exercised) on or
|after January 30, 2022:

Executive Order 14026
generally applies to the
contract.

. The contractor must pay

all covered workers at
least $15.00 per hour (or
the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
contract in 2022.

|If the contract was awarded on|.
|or between January 1, 2015 and
| January 29, 2022, and the

| contract is not renewed or
|extended on or after January
|30, 2022:

Executive Order 13658
generally applies to the
contract.

. The contractor must pay all

covered workers at least
$11.25 per hour (or the

applicable wage rate listed
on this wage determination,

if it is higher) for all
hours spent performing on
that contract in 2022.

The applicable Executive Order minimum wage rate will be

adjusted annually. If this contract is covered by one of the

Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a

conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
https://www.dol.gov/agencies/whd/government-contracts.

Modification Number Publication Date
0 01/07/2022
1 02/25/2022
2 05/27/2022

https://sam.gov/wage-determination/MN20220040/3
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3 06/10/2022

BOILO647-004 04/01/2021
Rates Fringes
CARPO361-020 05/01/2019

ST LOUIS COUNTY (Southern 1/3 including Cotton, Floodwood, Fond
Du Lac, and Proctor)

Rates Fringes
CARPENTER (Including Form
o o $ 36.35 22.08
CARPO361-021 05/01/2019
ST LOUIS (Duluth)

Rates Fringes
CARPENTER (Including Form
(o] ol 0 S $ 36.35 22.08

CARPO606-010 05/01/2019
ST LOUIS COUNTY (Northeast 2/3 including Cook, Cusson, Ely; and
Western part including Chisholm, Greaney, and Orr)
Rates Fringes

CARPENTER (Including Form
WOPK) e v ettt et e e e $ 36.35 22.08

ELECO242-012 ©5/31/2021
ST. LOUIS (South part bounded on the north by the north line of

Kelsey Township extended east & west)

Rates Fringes
* ELECO294-006 05/29/2022

ST. LOUIS (North part bounded on the south by the south line of
Ellsburg Township, extended east & west)

Rates Fringes
ELECTRICIAN. . i vtiiietineennnnns $ 41.89 29.54
‘ENGIoo49-064 @5/61/2022
Rates Fringes
OPERATOR: Power Equipment
GrOUP 2.t viverrennenonnnesns $ 42.14 23.45

https://sam.gov/wage-determination/MN20220040/3 2/7
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GrOUP 3.t vietrennenonnnesos $ 41.59 23.45
GroUP 4. v vineiienneennnnnnns $ 41.29 23.45
GrOUP 5. ivvneiiiineinnnnennn $ 38.25 23.45
GrOUP Bevvvnnrrnnnnnnnnnenns $ 37.04 23.45

POWER EQUIPMENT OPERATOR CLASSIFICATIONS

GROUP 2: Crane with over 135' Boom, excluding jib; Dragline
& Hydraulic Backhoe with shovel-type controls, 3 cubic

yards and over; Grader/Blade finishing earthwork and
bituminous.

GROUP 3: Dragline & Hydraulic Backhoe with shovel-type
controls up to 3 cubic yards; Loader 5 cu yd and over;
Mechanic; Tandem Scraper; Truck Crane; Crawler Crane

GROUP 4: Bituminous Roller 8 tons & over; Crusher/Crushing
Plant; Drill Rig; Elevating Grader; Loader over 1 cu yd;
Grader; Pump; Scraper up; to 32 cu yd; Farm Tractor with
Backhoe attachment; Skid Steer Loader over 1 cu yd with
Backhoe attachment; Bulldozer over 50 hp.

GROUP 5: Bituminous Roller under 8 tons; Bituminous Rubber
Tire Roller; Loader up to 1 cu yd; Bulldozer 50 hp or less.

GROUP 6: Oiler; Self-Propelled Vibrating Packer 35 hp and
over.

CRANE OVER 135' BOOM, EXCLUDING JIB - $ .25 PREMIUM;
CRANE OVER 200' BOOM, EXCLUDING JIB - $ .50 PREMIUM

UNDERGROUND WORK:
UNNELS, SHAFTS, ETC. - $ .25 PREMIUM
UNDER AIR PRESSURE - $ .50 PREMIUM

HAZARDOUS WASTE PROJECTS (PPE Required):
LEVEL A - $1.25 PREMIUM
LEVEL B - $ .90 PREMIUM
LEVEL C - $ .60 PREMIUM

IRON©512-028 ©5/03/2021

Rates Fringes
IRONWORKER, STRUCTURAL AND
REINFORCING. ... vvvvveinneennennns $ 35.09 31.80
LAB01091-006 ©5/01/2019
ST LOUIS (South of T. 55 N)
Rates Fringes
LABORERS
(1) Common or General....... $ 34.28 17.77
(2) Mason Tender
Cement/Concrete............. $ 34.48 17.77
(6) Pipe Layer.............. $ 36.78 17.77
LAB01091-007 ©5/01/2019
SOUTHERN ST. LOUIS COUNTY
Rates Fringes

https://sam.gov/wage-determination/MN20220040/3 317
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LABORER
Common or General (Natural
Gas Pipeline only).......... $ 34.28

LAB01097-002 05/01/2018

NORTHERN ST. LOUIS COUNTY

Rates
LABORER
Common or General (Natural
Gas Pipeline only).......... $ 32.09
LABO1097-005 ©5/01/2018
ST LOUIS (North of T. 55 N)
Rates
LABORERS
(1) Common or General....... $ 32.09
(2) Mason Tender
Cement/Concrete............. $ 32.29
(6) Pipe Layer......ccvue... $ 34.59
PLAS©633-036 05/01/2021
ST. LOUIS COUNTY (North of T 55N)
Rates

CEMENT MASON/CONCRETE FINISHER...$ 34.83

PLAS©633-039 05/01/2021
ST. LOUIS COUNTY (South of T 55N)
Rates

CEMENT MASON/CONCRETE FINISHER...$ 38.55

TEAMO160-018 05/01/2022
Rates

TRUCK DRIVER (DUMP)
(1) Articulated Dump Truck..$ 35.25
(2) 3 Axles/4 Axles; 5
Axles receive $0.30

additional per hour......... $ 34.70
(3) Tandem Axles; & Single
1 = $ 34.60

Rates

SAM.gov

Fringes

Fringes

18.01

18.01
18.01

Fringes

21.45

WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

https://sam.gov/wage-determination/MN20220040/3
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** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($15.00) or 13658
($11.25). Please see the Note at the top of the wage
determination for more information.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM@198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

https://sam.gov/wage-determination/MN20220040/3
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Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. ©08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination
a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division
U.S. Department of Labor

https://sam.gov/wage-determination/MN20220040/3 6/7
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200 Constitution Avenue, N.W.
Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISIO"

https://sam.gov/wage-determination/MN20220040/3 77
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"General Decision Number: MN20220056 05/27/2022
State: Minnesota
Construction Type: Highway

Counties: Carlton, Cook, Itasca, Koochiching, Lake, Pine and
St Louis Counties in Minnesota.

HIGHWAY CONSTRUCTION PROIJECTS

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(2)-(69).

€© Executive Order 14026
generally applies to the |
contract. |

|renewed or extended (e.g., an |€ The contractor must pay |

|option is exercised) on or all covered workers at

|If the contract is entered |
|
|
|
|

|after January 30, 2022: | least $15.00 per hour (or
|
|
|
|
|
|

|into on or after January 30,
2022, or the contract is

|
|
the applicable wage rate |
listed on this wage |
determination, if it is |
higher) for all hours |
spent performing on the |
contract in 2022. |

|

|
|If the contract was awarded on|€ Executive Order 13658 |
|or between January 1, 2015 and| generally applies to the |

| January 29, 2022, and the | contract. |
|contract is not renewed or | € The contractor must pay all|
|extended on or after January covered workers at least |

|
|30, 2022: | $11.25 per hour (or the |

| applicable wage rate listed|
| on this wage determination, |
| if it is higher) for all |
| hours performing on that |
| |
| |

contract in 2022.

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
https://www.dol.gov/agencies/whd/government-contracts.

Modification Number Publication Date
0 05/27/2022

SUMN2022-001 02/26/2020

https://sam.gov/wage-determination/MN20220056/0 1/7
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BOILERMAKER. ....coivviiienn

BRICKLAYER. . .evviiiiiiiinnnns

CARPENTER. . .ivvviiiiiiiiiinan,

CEMENT MASON.......ccivvviven..

ELECTRICIAN

Electrician...............
Ground Person.............
Lineman........covvvvennnn
Wiring System Installer...
Wiring System Technician..

IRONWORKER. .. v v v viiiiiiiiannnn

LABORER

Blaster.....coveieiiennnns
Common or General.........
Flag Person...............

Landscaping, (Gardener,
Sod Layer and Nursery

Operator).....ccevvvennnn.
Pipelayer (Water, Sewer

10 Vo I CT-1-3) 1SN
Skilled (Assisting Skilled
Craft Journeyman).........

Underground & Open Ditch
Laborer (8 ft below

starting grade)...........

MILLWRIGHT.....ccvviiivvinnnnnnn

PAINTER (Including Hand
Brushed, Hand Sprayed, and
the Taping of Pavement

Markings) . ..o eiivniiiinnnnennnn

PILEDRIVERMAN (Including

vibratory driver or extractor

for piling and sheeting

operations)....c.eeiiiieeiiinans

PLUMBER. .. iiiiiiiiiii i,

POWER EQUIPMENT OPERATOR:

GROUP 2.......ccivvvnnnn.
GROUP 3.......ciivvvnn.n.
GROUP 4.......ccivvvinn.n.
GROUP 5.....c0iviiiininnnn
GROUP 6...ivvvveeennnnnnnn

Special Equipment

Articulated Hauler.......
Boom Truck.......coveunn.

Landscaping Equipment-

Includes Hydro Seeder or
Mulcher, Sod Roller, Farm

Tractor with Attachment
Speciafically Seeding,

Sodding, or Plant, and

Two-Framed Forklift

https://sam.gov/wage-determination/MN20220056/0

SAM.gov
Rates Fringes
$ 42.64 29.28
$ 38.44 28.45
$ 39.22 25.46
$ 40.60 21.38
$ 40.55 28.79
$ 33.40 16.30
$ 47.71 20.31
$ 29.75 16.08
..$ 41.42 18.16
$ 35.09 31.80
$ 32.62 22.43
$ 35.53 22.67
$ 35.53 22.67
$ 25.75 18.70
$ 39.03 22.67
$ 35.53 22.67
$ 37.03 22.67
$ 41.29 23.67
$ 31.39 19.99
$ 40.00 26.04
$ 41.02 22.03
$ 42.14 23.45
$ 41.59 23.45
$ 41.29 23.45
$ 38.25 23.45
$ 37.04 23.45
$ 41.29 23.45
$ 41.29 23.45

217
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(Excluding Front, Posit-

Track, and Skid Steer

Loaders), No Earthwork or

Grading for Elevations..... $ 24.00 16.96

Off-Road Truck.....covvuun. $ 41.29 23.45

Pavement Marking or

Marking Removal Equipment

Operator (one or two

person operators), Self-

Propelled Truck or

Trailer Mounted Units...... $ 35.18 20.50
OPERATING ENGINEER CLASSIFICATIONS
GROUP 2: Helicopter Pilot; Concrete Pump; Cranes over 135 ft
boom excluding jib; Dragline, Crawler, Hydraulic Backhoe
(track or wheel mounted) and other similar equipment with
shovel-type controls 3 cu yd & over manufacturers rated
capacity including all attachments; Grader or Motor Patrol;
Pile Driving; Tugboat 100 H.P and over when license required
GROUP 3: Asphalt Bituminous Stabilizer Plant; Cableway;
Concrete Mixer, Stationary Plant; Derrick (guy or stiff
leg) (power) (skids or stationary); Dragline, Crawler, Hydraulic
Backhoe (track or wheel mounted) and other similar equipment
with shovel-type controls up to 3 cu yd manufacturer's rated
capacity including all attachments; Dredge or Engineers Dredge
(Power); Front end loader 5 cu yd & over including
attachments; Locomotive Crane Operator; Mixer (paving)
concrete paving, Road Mole including Mucking operations,
Conway or similar type; Mechanic, Welder on power equipment;
Tractor, Boom type. Tandem Scraper; Truck Crane, Crawler
Crane; Tugboat 100 H.P and over
GROUP 4: Air Track Rock Drill; Automatic Road Machine CMI or
similar; Backfiller Operator; Concrete Batch Plant Operator;
Bituminous Roller, Rubber Tire or Steel Drum 8 tons & over;
Bituminous Spreader & Finishing Machine (power), including
pavers, Macro Surfacing & Micro Surfacing or simlar types
(operator & Screed person); Brokk or RTC remote control or
similar type with attachments; Cat Challenger Tractor or
similar types pulling Rock Wagons; Bulldozer & Scraper; Chip
Harvester & Tree Cutter; Concrete Distributor & Spreader
Finishing Machine, Longitudinal Float Joint Machine, Spray
Machine; Concrete Mixer on jobsite; Concrete Mobil; Crushing
Plant (gravel, stone) or Gravel Washing, Crushing & Screening
Plant; Curb Machine; Directional Boring Machine; Dope Machine;
Drill Rigs, Heavy Rotary or Churn or Cable Drill, Dual
Tractor; Elevating Grader; Fork Lift or Straddle Carrier;
Forklift or Lumber Stacker; Front End, Skid Steer 1 to 5 cu
yd; GPS Remote Operating of equipment; Hoist Engineer (power);
Hydraulic Tree Planter; Launcher Person (Tanker person or
Pilot license); Locomotive; Milling, Grinding, Planing, Fine
Grade, or Trimmer Machine; Multiple Machines such as Air
Compressors, Welding Machines, Generators, Pumps; Pavement
Breaker or Tamping Machine(power driven), Mighty Mite or
similar type; Pickup Sweeper 1 cu yd & over hopper capacity;
Pipeline Wrapping, cleanign or bending machine;Power Actuated
Horizontal Boring Machine, over 6 inches; Pugmill; Pumpcrete;
Rubber Tired Farm Tractor with Backhoe attachment; Scraper;
Self-Propelled Soil Stabilizer; Slip Form (power driven)
paving; Tie Tamper and Ballast machine; Tractor, Bulldozer;
Wheel type Tractor over 50 hp with PTO unrelated to
landscaping; Trenching Machine excludes walk behind Trencher;
Tub Grinder, Morbark or similar type; Well Point installation
or Dismantling.
GROUP 5: Air Compressor 600 cfm or over; Bituminous Roller
under 8 tons; Concrete Saw multiple blade; Form Tench Digger
(power); Front End Skid Steer up to 1 cu yd; Gunite Gunall;

https://sam.gov/wage-determination/MN20220056/0 317
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Hydraulic Log Splitter; Loader, Barber Greene or similar; Post
Hole Driving Machine/Post Hole Auger; Power Actuated Auger &
Boring Machine; Power Actuated Jack; Pump; Self-Propelled Chip
Spreader (Flaherty or similar); Sheep Foot Compactor with
blade 200 hp & over; Shouldering Machine (Power) APSCO or
similar type including self-propelled Sand and Chip Spreader;
Stump Chipper and Tree Chipper; Tree Farmer (Machine).

GROUP 6: Cat, Challenger or similar tractor when pulling Disk
or Roller; Conveyor; Dredge Deck Hand; Fire Person or Tank Car
Heater; Gravel Screening Plant (portable, not crushing or
washing); Greaser (tractor); Lever Person; Oiler (Power
Shovel, Crane, Truck Crane, Dragline, Crusher and Milling
Machine, or other similar heavy equipment); Power Sweeper;
Sheep Foot Roller & Rollers on Gravel Compaction including
vibrating rollers; Wheel type Tractor over 50 hp., unrelated
to lanscaping

SHEET METAL WORKER............... $ 44.46 29.17
STEAMFITTER/PIPEFITTER........... $ 44.00 22.90

Survey Field Technician
(Operate total station, GPS
receiver, Level, Rod or Range
Poles, Steel Tape
Measurement; Mark and Drive
Stakes; Hand or Power Digging
for and Identification of
Markers or Monuments; Perform
and Check Calculations;
Review and Understand
Construction Plans and Land

Survey Materials).........c..uv.n. $ 35.53 22.67
TRAFFIC CONTROL (Temporary
SigNAgEe) . ettt et $ 35.53 22.67
TRUCK DRIVER
GROUP 1.......0ciiiiiinnnnns $ 34.85 21.75
GROUP 2.......0iiiiiiinennns $ 22.85 6.91
GROUP 3.....ciiiiiiiiiiennns $ 34.20 21.75
GROUP 4.....ciiiiiiiinnennns $ 33.00 21.75

TRUCK DRIVER CLASSIFICATIONS:

GROUP 1: Mechanic, Welder; Tractor Trailer; Truck hauling
machinery including operation of hand and power operated
winches.

GROUP 2: Four or more axle unit straight body truck.

GROUP 3: Bituminouos Distributor driver; Bituminous
Distributor (one person operation); Three Axle units.

GROUP 4: Bituminous Distributor Spray operator (rear and
oiler); Dump Person; Greaser; Pilot Car; Rubber Tire self-
propelled Packer under 8 tons; Two Axle unit; Slurry Operator;
Tank Truck Tender (gas, 0il, road oil, water); Tractor under
50 hp.

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the

https://sam.gov/wage-determination/MN20220056/0 417
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Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMO198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
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calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. ©8/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination

* a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator

https://sam.gov/wage-determination/MN20220056/0
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U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISIO"

https://sam.gov/wage-determination/MN20220056/0

77



1/3/22, 9:48 AM Prevailing wage: Region 1 minimum truck rental rates | Minnesota Department of Labor and Industry

PREVAILING WAGE: REGION 1 MINIMUM TRUCK RENTAL
RATES

The operating costs were determined by survey on a statewide basis. The operating
cost for “four or more axle units, straight-body trucks” is determined to be $51.50 an
hour. The operating cost for “three-axle units” is determined to be $37.35 an hour.
The operating cost for “tractor only” is determined to be $54.96 an hour. The
operating cost for “tractor trailers” is determined to be $66.42 an hour.

Based on surveys reported to the department, the average broker fee paid in 2018
for a tractor was $10.27 an hour and for a four or more axle unit, straight-body truck
was $6.81 an hour. The Department of Labor and Industry did not receive sufficient
surveys for a three-axle unit or trailer and therefore, no broker fees were reported.

Adding the prevailing wage for drivers of these four types of trucks from each of the
state’s 10 highway and heavy construction areas to the operating costs, the minimum
hourly truck rental rate for the four types of trucks in each area is certified as follows:

Region 1 minimum hourly truck rental rates

Four or
. Tractor Three Tractor
Effective date ] more
trailer axle only
axle
Dec. 27, 2021 $121.52 $81.26 $91.80 $110.06
Increase May 1,
2022 $123.02 -- $93.30 $111.56

www.dli.mn.gov/business/employment-practices/prevailing-wage-region-1-minimum-truck-rental-rates 1/2


http://www.dli.mn.gov/updates
http://www.dli.mn.gov/about-department/about-dli/office-locations-and-phone-numbers
http://www.dli.mn.gov/business/employment-practices/prevailing-wage-minimum-truck-rental-rates-region
http://www.dli.mn.gov/business/employment-practices/prevailing-wage-minimum-truck-rental-rates

1/3/22, 9:48 AM Prevailing wage: Region 1 minimum truck rental rates | Minnesota Department of Labor and Industry

MM | Register to Vote v

Disclaimer

www.dli.mn.gov/business/employment-practices/prevailing-wage-region-1-minimum-truck-rental-rates 2/2


http://www.dli.mn.gov/business/spanish-espanol-translations-dli-documents
http://www.dli.mn.gov/workers/somali-af-soomaali-translations-dli-documents
http://www.dli.mn.gov/business/hmong-translations-dli-documents
http://www.dli.mn.gov/business/karen-translations-dli-documents
http://www.dli.mn.gov/business/chinese-translations-dli-documents
https://mn.gov/portal/
https://www.sos.state.mn.us/elections-voting/register-to-vote/
http://www.dli.mn.gov/about-department/about-dli/disclaimer

o AMI

Consulting Engineers P.A.
June 28, 2022

Re: Lakewalk Shoreline Rehab Sites B&C Pre-Bid Meeting Contractor Questions
AMI Project #211009

Participants: Ryan Dagger - AMI, Mike LeBeau - City of Duluth, Rob Hurd — City of Duluth,
KTM, Veit, HMI, Rachel, Wren Works

QUESTIONS:

1. Despite efforts to remain open, how long can the trail be closed if closing is necessary?
a. Closures must be approved by the City (See C1.0.0 General Project Note #16).
Closures will be approved on a case by case basis and subject to Lakewalk
programming. Closures lasting longer than a day will require a minimum of 3
days advanced notice. It is the City’s intent that the Lakewalk is open for the
duration of the project.

2. Do the stones from the various offsite pile locations pass the necessary requirements?

a. After a visual inspection, the stones meet the quality requirements of the
specifications. Each stone should still be visually inspected to prevent hauling of
stones with large fractures or seams that could cause the stone to break during
installation. Contractor shall notify the Engineer of any salvaged stones that
appear to not meet the design standards in Specification 02 42 00, Part 1, Section
1.4 and 1.5.

b. Contractor shall perform drop tests on 3 armor or toe stones from each City
location with the Engineer present.

c. Salvaged stones shall be weighed following the requirements of Specification 01
22 00 — Unit Prices

3. Specification 02 42 00 — Removal and Salvage of Construction Materials Photo 1 should
read “Lakewood Water Treatment Plant”

4. Do the sources of stone have a priority order to go through?

a. As specified in Specification 02 42 00, Lakewood Water Treatment Plant is top
priority, second is Lake Superior College, and third is Lot D for this project.
Based on the quantity of stone required, each site will be used.

b. Lot D has a pile of stones salvaged from Canal Park. The Contractor is allowed to
use 1,000 tons of stone from this pile as 2,000 tons of stone will be utilized for
Marten Trail.

c. Lot D is currently having additional stones dumped at this location from a
demolition of a nearby rock wall that can be used. The Contractor shall notify the
Engineer when each pile location will be loaded.

5. Are drop tests the only requirements for the salvaged stones to be reused?
a. Visual inspections of the stones are required to determine if there are any obvious
flaws and the and drop test should be performed as stated in question #2.

6. Are contractors able to use the scales on their excavators/loaders?



10.

11.

12.

13.

14.

a. Certified scale tickets are required for payment. Excavator scales are allowed for
helping determining armor stones vs toe stones.

Will there be work on both sides of the existing structure at site B?
a. Yes. Refer to sheet C2.0.0.

Will there be drilling or burying out past the existing structure, in the water?
a. Lakeside of the existing structure there will be no work performed. The stone will
wrap around the landside of the existing structure.

Will it be a contractor’s guess for how many holes that need to be drilled?

a. AMI estimated the depth of the bedrock along the shoreline and determined the
number of toe stones that will require drilling. The contractor should anticipate
this number to increase if bedrock remains too shallow to use one of the other toe
stone anchoring methods.

Can the beach to the south of site B be used for contractor stagging?
a. Yes, the beach can be utilized for stagging, but the contractor must be aware of
areas the public will use to access this area.

How will change orders be addressed?
a. Change orders will be addressed per the EJCDC documents.

Drilling two holes per stone?
a. Two holes per stone are required at a minimum, Contractor shall review sheet
(C2.2.0 for more information on stone anchorage.

If contractor were to barge in, what are the requirements in working from a barge?

a. Barge work is desired for this project, but the contractor should be aware bedrock
depths near shore and be able to unload equipment on a nearby beach out of the
water.

b. The Contractor shall not unload equipment from the barge into the water and must
comply with the requirements in the DNR permit.

c. Ifsignificant plumes are being created a silt curtain may be required during
periods of work in addition to the rock windrow.

How should the rock windrow be constructed?

a. Follow the detail shown in the plans for size requirements.

b. Only salvaged filter stone is allowed to be used in constructing the rock windrow.
No armor stone or toe stones brought to the site can be used in constructing the
rock windrow.

c. The contractor is required to maintain the minimum dimensions until the
shoreline on the land side of the rockwindrow is complete.



